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EDUCATION

Darla Moore School of Business, University of South Carolina

Ph.D. Candidate in Economics Anticipated, May 2018
Dissertation: The Role of Family and Gender in the Transfer of and Returns to Human Capital

Dissertation committee: Orgul D. Ozturk (Chair), McKinley L. Blackburn, John Gordanier

School of Labor and Human Resources, Renmin University of China

Master of Arts in Labor Economics Sep. 2009-Jul.2011
Bachelor of Arts in Labor Relations Sep. 2005-Jul.2009
RESEARCH FIELDS

Applied Microeconomics, Labor Economics, Development Economics, Experimental Economics

PUBLICATIONS

Journal Articles

Chen, L., Su, Z. X,, and Zeng, X. (2016). Path Dependence and the Evolution of HRM in China. The International
Journal of Human Resource Management, 1-27.

Zeng, X., Chen, L. and Yang, Y. (2013). Urbanization, Industrial Structure and Rural Labor Transfer Absorption
Efficiency. Journal of Renmin University of China (In Chinese), 4, 007.

Book Chapters

Zeng, X., Chen, L. and Su, Z. X. (2014). “The Evolution of Human Resource Management in China: Traditions,
Reforms and Developments’. In Kaufman, B. E. (Eds.). (2014). The Development of Human Resonrce Managenent
Across Nations: Unity and Diversity. Edward Elgar Publishing, 92-122.

Policy Papers

Zeng, X; Zhang, C, Chen; L, Yang, X; Su, Y. (2012). Export Processing Zones in China: A Survey and a Case Study, 11O
Working Document.

Zeng, X., Li, X., and Chen, L. (2012). Restructuring and Social Dialogue in the Chemical Industry in China. 1LO Working
Document WP.285

WORKING PAPERS

“Diversity is More than Numbers: The Wage Effects of Supervisor-Worker Gender Match” (Job Market Paper,
scheduled to be presented at the 2018 AEA/ASSA meetings in Philadelphia, PA 8:00 am, Jan. 7, Pennsylvania
Convention Center, 203-A)

“Occupational Match Quality and Gender over Two Cohorts” (with John Addison and Orgul Ozturk, IZA DP)

“Following (Not Quite) in Your Father’s Footsteps: Returns to Intergenerational Occupation and Task Following
by Gender” (with John Gordanier and Orgul Ozturk)

“Father competition: The Career Effects of Having a Cadre Parent”



“Competition for Local Public Good Provision” (with Alexander Matros and Yue Liu)

“Experimental Investigation on Competing Local Public Good Provision Mechanisms” (with Alexander Matros
and Yue Liu)

WORK IN PROGRESS

“Great Recession and Match Quality for Old and Young workers” (with John Addison and Orgul Ozturk)
CONFERENCE PRESENTATIONS

LERA Winter Meeting at the ASSA/AEA, Philadelphia, PA. (scheduled, Jan. 2018)

The 87% Annual Meeting of the Southern Economic Association, Tampa, FL. (scheduled, Nov. 2017)

The 28 International Conference on Game Theory in Stony Brook, Stony Brook, NY. (Jul. 2017)

Midwest Economic Association Annual Meeting, Cincinnati, OH. (Mar. 2017)

The Eastern Economic Association 43 Annual Meeting, New York, NY. (Feb. 2017)

The 827d International Atlantic Economic Conference, Washington, D.C. (Oct. 2010)

The 27% International Conference on Game Theory in Stony Brook, Stony Brook, NY. (Jul. 2016)

The Eastern Economic Association 420 Annual Meeting, Washington, D.C. (Feb. 2016)

The 26* International Conference on Game Theory, Stony Brook, NY. (Jul. 2015)

TEACHING EXPERIENCE

Lecturer, University of South Carolina Fall 2014-Fall 2017
Independently teaching classes of 50 undergraduate students for 6 consecutive semesters.

Courses taught: “Introduction to Economics” and “Principles of Macro-Economics”

Teaching Assistant, University of South Carolina Fall 2012-Fall 2015

Leading weekly review sessions for undergraduate-level courses “Intermediate Micro-economics”, “Principles
of Micro-economics”, “International Development of Econ” and Ph.D.-level course “Math Camp”.

Holding tutoring sessions and grading problem sets and exams.

HONORS, AWARDS & FELLOWSHIP

Dera D. Parkinson Graduate Fellowship, University of South Carolina, 2016

Graduate Travel Grant, University of South Carolina, 2016, 2017

Travel Grant, Darla Moore School of Business, University of South Carolina, 2015-2017
“Performance Above and Beyond”, Darla Moote School of Business, 2013-2016
Graduate Assistantship, University of South Carolina, 2012-2017

PROFESSIONAL MEMBERSHIPS

The Labor and Employment Relations Association (LERA) American Economic Association
Eastern Economic Association Southern Economic Association
Midwest Economic Association International Atlantic Economic Association

NATIONALITY, LANGUAGES & PROGRAMMING SKIL
Languages : Chinese (native), English (fluent). Programming Skills : LATEX, Stata, Z-Tree

Nationality : Chinese
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