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University of South Carolina Drug-Free Schools and Campuses Regulations [EDGAR Part 86] Alcohol and
Other Drug Prevention Certification

The undersigned certifies that it has adopted and implemented an alcohol and other drug prevention
program for its students and employees that, at a minimum, includes —

1. The annual distribution to each employee, and to each student who is taking one or more classes
of any kind of academic credit except for continuing education units, regardless of the length of the
student’s program of study, of:

e Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use or
distribution of illicit drugs and alcohol by students and employees on its property or as part of
any of its activities

e Adescription of the applicable legal sanctions under local, State, or Federal law for the unlawful
possession or distribution of illicit drugs and alcohol

e A description of the health risks associated with the use of illicit drugs and the abuse of alcohol

e Adescription of any drug or alcohol counseling, treatment or rehabilitation or re-entry programs
that are available to employees or students

e Aclear statement that the institution will impose disciplinary sanctions on students and
employees (consistent with State and Federal law), and a description of those sanctions, up to
and including expulsion or termination of employment and referral for prosecution, for
violations of the standards of conduct. A disciplinary sanction may include the completion of an
appropriate rehabilitation program.

2. A biennial review by the institution of its alcohol and other drug prevention comprehensive
program to:

e Determine its effectiveness and implement changes to its comprehensive alcohol and other drug
prevention programs and policies, if they are needed
e Ensure that its disciplinary sanctions are consistently enforced.
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Columbia, SC 29208
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Introduction/Overview

First published in the Federal Register,

The Higher Education Act of 1965, as amended by the Drug-Free Schools and Communities
Act of 1989, requires that any institution of higher education that receives federal financial
assistance must adopt and implement a program to prevent the use of illicit drugs and
alcohol abuse by students and employees (20 U.S.C. 1145g—Druq and Alcohol Abuse

Prevention).

Pursuit to this requirement, the Department of Education General Administrative
Regulations (EDGAR), 34 C.F.R. Part 86 (Part 86), mandate that colleges and universities:
1) annually distribute specified drug and alcohol prevention information to students and
employees (“annual notification”), and 2) conduct a biennial review of their drug and
alcohol prevention programs.?

Title 34 of the Code of Federal Regulations was most recently amended on April 20, 2022. The most
recent version of Part 86, Subpart B, Section 6.100 reads as follows:

The Institution of Higher Education’s drug prevention program must, at a minimum,

include the following:

(a) The annual distribution in writing to each employee, and to each student who
is taking one or more classes for any type of academic credit except for
continuing education units, regardless of the length of the student's
program of study, of -

(1) Standards of conduct that clearly prohibit, at a minimum, the unlawful
possession, use, or distribution of illicit drugs and alcohol by students and
employees on its property or as part of any of its activities;

(2) A description of the applicable legal sanctions under local, State, or
Federal law for the unlawful possession or distribution of illicit drugs and
alcohol;

(3) A description of the health risks associated with the use of illicit drugs
and the abuse of alcohol;

(4) A description of any drug or alcohol counseling, treatment, or
rehabilitation or re-entry programs that are available to employees or
Students, and

(5) A clear statement that the IHE will impose disciplinary sanctions on
students and employees (consistent with local, State, and Federal law),
and a description of those sanctions, up to and including expulsion or

! Federal Register, Vol. 55, No. 159, Aug. 16, 1990, pp. 33580-33601



termination of employment and referral for prosecution, for violations of
the standards of conduct required by paragraph (a)(1) of this section. For
the purpose of this section, a disciplinary sanction may include the
completion of an appropriate rehabilitation program.

(b) A biennial review by the IHE of its program to -

(1) Determine its effectiveness and implement changes to the program if
they are needed; and

(2) Ensure that the disciplinary sanctions described in paragraph (a)(5) of
this section are consistently enforced.”

University of South Carolina (UofSC) has a long-standing commitment to alcohol and other drug
prevention, including professional staff, prevention education, early intervention, and
environmental management through a campus-community coalition which was founded in 2008.

UofSC has regularly used national tools to measure our progress and to select and implement best
practices. Through implementation of the biennial review, we can document and reflect upon the
extensive work done in the realm of drug and alcohol prevention programming.

UofSC has used the National College Health Assessment, the Core Institute alcohol and drug survey,
and embedded surveys in the required educational program AlcoholEdu to measure students’
behaviors, perceptions, and attitudes.

[1] These regulations were originally published in the Federal Register, Vol. 55, No. 159, Aug. 16,
1990, pp. 3358033601, and are now available at https://www.ecfr.gov/current/title-34/part-86
(accessed on June 30, 2022).

234 CFR 86.100(a), https://www.ecfr.gov/current/title-34/subtitle-A/part-86 (access 6/30/2022)




Biennial Review Process

A sub-committee of the Carolina Community Coalition was recruited to serve as a biennial review
work group for academic years 2022-2024. Committee members included: Aimee Hourigan,
Director of Substance Abuse Prevention & Education, Esperanzo Lopez, Substance Abuse
Prevention & Education Graduate Assistant, and Maureen Derrick, Director of Student Conduct.

The objectives of this committee were: 1) to gather information and determine the effectiveness of
AOD prevention/education efforts, 2) to review the previous biennial review.

The group developed the draft report and shared it with the Steering Committee of the Carolina
Community Coalition, including representatives from the Dean of Students Office, Healthy Campus
Initiatives, Leadership & Service, Sexual Assault & Violence Intervention and Prevention, Student
Conduct, and USC Police Department. This committee developed a list of four overarching
recommendations for the next biennium, with actionable objectives in each area which we believe
will generate progress in these target areas.

Biennial Reviews are held on campus at two central locations: the Substance Abuse Prevention
& Education office and the office of the Associate Vice President for Health & Well-Being.



Annual Policy Notification Process

The annual distribution of the University’s Annual Security and Fire Safety Report provides notification
for continuing employees and students. This information is also distributed to new employees in New
Employee Orientation through Human Resources and to new students through the required online
alcohol education course completed during the first semester.

Along with the annual report, the University of South Carolina provides annual notification each
semester to all students, faculty, and staff of its alcohol and other substance policy through email
distributed through Human Resources and Student Affairs (attached as Appendix A). This notification
includes direct links to the following university policies:

e Human Resources 1.01 Drug-Free Workplace Policy [pdf]

e Student Affairs 3.02 Alcohol Policy and Guidelines for the University Community [pdf]
e Student Affairs 6.26 Student Code of Conduct [pdf]

e Student Affairs 3.18 Drug Policy for University Students [pdf]

The notification also includes information about applicable state and federal law and explicit mention of
the risks associated with the misuse of alcohol, illegal drugs, prescription medications, and other
substances. Within the notification are direct links to resources for both students and employees who
wish to voluntarily obtain assistance for substance dependency or misuse while also making note of the
sanctions and consequences for students and employees who are not in compliance with university

policy.



AOD Prevalence Rate, Incidence Rate, Needs Assessment and Trend

Data
Student Alcohol & Other Drug Behavior Data

Student Affairs developed a matrix of all data that is collected related to student alcohol and drug
use, including its frequency, content, and analysis. Relevant data was identified through Substance
Abuse Prevention & Education, Student Health Services, Fraternity & Sorority Life, Division of Law
Enforcement and Safety, and the Office of Student Conduct & Academic Integrity. Major surveys
included the National College Health Assessment and AlcoholEdu pre- and post-course surveys.
Incident data and data related to students with conduct violations included conduct data from
Maxient, STIR and hospitalization survey data from SAPE, and police incident data.

AlcoholEdu Student Substance Use Data
All incoming students complete an alcohol education course (AlcoholEdu) that includes surveys of
substance use behavior and related consequences. While the national comparison data was not

provided by Vector Solutions, the previous trends have continued with a decline in students drinking in

the two weeks prior to the survey. More first year students are remaining non-drinkers or low-risk
drinkers through their first semester. Additionally, there has been a shift back to drinking at public
establishments from the primary drinking location of residences during the COVID-19 pandemic.

Peak Drinking in the Past Two Weeks (Follow Up Survey)

On the day of highest alcc_)hol c?nsumptlon in the past 2019 2020 2021 2022 2023
two weeks, how many drinks did you have?

Abstainer/Non-Drinker: O drinks 47% 53% 51% 60% 73%
Moderate Drinker: 1-4 for men/1-3 for women 21% 21% 16% 17% 15%
Heavy Drinker: 5+ for men/4+ for women 33% 25% 25% 19% 10%
Problematic Drinker: 10+ for men/8+ for women 11% 7% 6% 4% 2%

2022-2023 n=7,002 students, 2023-2024 n=6,523 students.

Change in Peak Drinking (Pre-arrival to Follow Up Survey)

2022-2023 2023-2024
Pre-Survey  Follow Up Survey Pre-Survey Follow Up Survey
Abstainer/Non-Drinker 71% 60% 78% 73%
Moderate Drinker 13% 17% 11% 15%
Heavy Drinker 14% 19% 9% 10%
Problematic Drinker 3% 4% 1% 2%

2022-2023 n=7,002 students, 2023-2023 n=6,523 students. Definitions: Abstainer/Non-Drinker: O drinks in the past two weeks.
Moderate: 1-4 drinks for men, 1-3 drinks for women. Heavy: 5+ drinks for men, 4+ drinks for women. Problematic: 10+ drinks

for men, 8+ drinks for women.

Where Students Drink (Follow Up Survey)



First year students have pivoted their preference to drinking predominantly at Bars and Nightclubs. This
shift can be attributed to the pandemic restrictions lifting and the potential conduct violations of
drinking in University residence halls.

Where is Your Primary Drinking Location? 2020-21 2021-22 2022-23 2023-24

Bar/Nightclub 21% 18% 35% 42%
Off Campus Residence 27% 25% 17% 12%
Fraternity/Sorority House 4% 4% 2% 1%
Athletic Event 3% 9% 6% 7%
On Campus Residence 16% 12% 11% 9%
At Home 15% 16% 17% 15%
All Other Locations 18% 19% 13% 14%

All Other Locations include Outdoor setting, Restaurant, In a Car, and None of These.
Other Substance Use (Follow Up Survey)

Non-response was a significant issue in the Follow Up survey in 2023-2024. Data provided in the table
below represent the 12.9% (n=1035) of students who responded to this question in 2023-2024.

2021-2022 2022-2023 2023-2024

No Other Substance Use 84% 82.0% -
E-Cigarettes 12% 8.5% 45%
Cannabis 7% 5.3% 25%
Cigarettes 4% 2.6% 20%
Prescription Stimulants <1% <1% 2%
Cocaine (any form) <1% <1% 7%
Missing 2.3% 30.4% 87.1%

National College Health Assessment (2019, 2021, 2023) Alcohol and Drug Data

Student Health and Wellbeing conducts the National College Health Assessment biennially. The
following data shows student behavior over time. It is important to note that the survey
changed significantly in 2019, from version Il to version lll. The following data prior to 2019 is
from ACHA-NCHA Il and the data from 2021 and 2023 is from ACHA-NCHA lll. Some of the same
trends from AlcoholEdu data are also apparent in the NCHA data, including reduced high risk
alcohol use.

Alcohol Use Frequency

When, if ever, was the last time you drank alcohol? 2019 2021 2023

Never 16.5% 13.6% 12.0%
More than 30 days ago 13.5% 15.1% 17.1%
Within the last 30 days 70.0% 71.4% 71.0%

Alcohol Use Quantity



The last tlme.you drank alcohf)I in a social setting, 2015 2017 2019 2021* 2023
how many drinks of alcohol did you have?

4 or fewer 56.3% 57.3% 67.6% 69.1% 77.0%
5orb 22.1%  20.7%  16.7%  17.5%  14.0%
7 or more 21.6% 22% 15.7%  13.4%  9.0%

*Only asked of students who reported drinking alcohol in the last three months.

High Risk Drinking (5 or more drinks at one sitting in the past 2 weeks)

2015 2017 2019 2021* 2023*
N/A don’t drink 19.4% 19.0% 23.7% 36.1% 38.3%
0 times 42.4% 43.6% 39.4% 26.2% 32%
1-2 times 24.8% 24.5% 25.8% 23.7% 21.2%
3-5 times 9.7 % 10.3% 8.6% 11.5% 7.3%
6 or more times 3.6% 2.6% 2.5% 2.6% 1.2%

*Only asked of students who reported drinking alcohol in the past two weeks.

Driving Under the Influence in the Past Month

2015 2017 2019 2021* 2023*

Driving after any alcohol use 283% 26.8% 17.7% 14.9% 21.7%

Driving within 6 hours of cannabis use - - - 29.5% 37.4%

*Students who did not drive or use alcohol/cannabis in the last 30 days were excluded. Driving after

cannabis use was not asked prior to 2021.

Cannabis Use

When, |'f ever,"was the last time you used 2017 2019 2021 2023
cannabis/marijuana?

Never 58.5% 56.7% 54.7% 55.3%
More than 30 days ago 22.3% 23.4% 29.6% 28.9%
Within the last 30 days 19.3% 19.9% 15.7% 15.8%
Daily Use 2.2% 2.9% 5.3% 5.3%

Perception of cannabis use in the past 30 days

2015 2017 2019 2021 2023
Perception of cannabis use in the past 30 days 83.8% 88.4% 90.2% Notasked 82.8%

Other Drug Misuse

Student use of other illicit drugs and prescription drugs not as prescribed within the last 12
months (2017-2019) or last 3 months (2021-2023).

Substance 2017 2019 2021 2023




Cocaine - - 3.5% 2.9%

Hallucinogens - - 3.2% 3.4%
Prescription Opioids 4.3% 3.3% 0.6% 0.7%
Prescription Sedatives 4.7% 3.6% 1.7% 2.3%
Prescription Stimulants 10.7% 10.0% 4.7% 3.7%
Tobacco cigarettes - - 8.5% 8.9%
Vapes or e-cigarettes - - 22.1% 18.5%

Students Overdoses & Fatalities:

Type of Overdose or Fatality 2016-2018 2018-2019  2019-2020 2020-2022  2022-2024

AOD-Related Transports 418 115 105 94 94
AOD-related Fatalities: 3 0 0 ) 3
Overdose

AOD-Related Fatalities:
Suicide or Suspected Suicide

Students who are transported to the hospital for alcohol or drug overdose are referred to the Students
Taking Initiative & Responsibility (STIR) program, which uses the BASICS model. In surveys conducted by
the STIR program, students are asked the location of their last drink (if known) and factors impacting
their drinking occasion in order to inform education and enforcement efforts.

In 2022-2023, 31% of those referred for hospital transport reported a Bar or Night Club as the location
of their last drink. Of those same people, 26% reported an Off Campus Residence/Apartment, and 26%
reported a Residence Hall, including Greek Village, for where they had their last drink. Two students
were over the age of 21. In 2023-2024, 38% of those referred for a hospital transport reported an Off
Campus House or Apartment and 33% reported a Bar or Night Club as the location of their last drink.
One person was over the age of 21.

Naloxone is distributed on campus by the SAPE office. Campus police officers also carry naloxone. Since
USC became a Community Distributor in 2022, we have distributed 1744 boxes of naloxone on campus.
More on this effort is described in Goal 2 for the 2022-2024 Biennium.



AOD Policy, Enforcement & Compliance Inventory with Related
Outcomes/Data

List of Relevant Policies with Hyperlinks

University of South Carolina alcohol and drug policies are publicly available to employees and the
student body. The policies are highlighted in the required AlcoholEdu online educational
program, which is required for all new students to UofSC.

Alcohol and drug-related behaviors are addressed in:

STAF 6.26 Student Code of Conduct

STAF 3.02 Alcohol Policy & Guidelines for the University Community
STAF 3.18 Drug Policy for University Students

STAF 3.19 Overdose Medical Treatment

HR 1.01 Drug-Free Workplace

HR 1.95 Drug and Alcohol Testing Policy

Student Organization Misconduct

The Tucker Hipps Transparency Act requires the establishment of a website that details the
disciplinary actions against chapters as well as a list of chapters under suspension. At the time of

writing this report, there are two fraternity chapters under suspension. There were 12 reports of
organizational misconduct by ten organizations in 2022-2023 and ten reports by six organizations
in 2023-2024.

Student Conduct Violations and Sanctions
Below is a table of student conduct violations and related sanctions which occurred during the review
period. Alcohol violations have returned to pre-pandemic levels, although drug violations seem to be
declining. First time alcohol violations typically complete the online program Alcohol 101+ and ScreenU
or Therapy Assisted Online modules. Letters are sent to parents of dependent students who are found
responsible for alcohol or drug offenses and for hospital transports. The sanction for second alcohol
violations and first cannabis violations is the STIR program (BASICS). We have also developed a slightly
longer version called STIR+ as a diversion for suspension. Students can also be removed from Housing,
referred to Counseling & Psychiatry, or suspended, as appropriate.

Student Conduct Violations and Sanctions 2022 Through 2024 2022-2023 2023-2024
Alcohol Violations by type:

Alcohol/drug hospitalizations 41 53
Possession/consumption 613 561
Fake ID 41 40
Health and Safety Concerns - DWI 13 0

Common Sources 7 0



Distribution 6 2
Presence of alcohol in Non-designated area 135 89
Laws and USC regulations 3 12
Open container 11 7
Alcohol paraphernalia 232 121
Public intoxication 18 30
Violating other regulations while under the influence 0 6
Gameday Ejections due to Alcohol 212 118
Total Alcohol Violations 1332 1039
Drug Violations by Type:
Possession 118 70
Smoke only 43 33
Failed Drug Test 13 9
Paraphernalia 58 53
Distribution 8 1
Gameday Ejections due to Drugs 0 5
Total Drug Violations 210 171
Sanctions:
Housing Removals 7 1
Students sanctioned to Online Alcohol Modules & TAO 731 365
Parental notification letters 525 403
Students referred to Counseling and Psychiatry 3 64
Students referred to STIR or STIR+ 145 104
Suspensions 40 6

The Division of Law Enforcement and Safety
From the Annual Security and Fire Safety Report, 2018-2020:

“The University of South Carolina Division of Law Enforcement and Safety (DLES) is the primary law
enforcement agency responsible for the safety of the University’s Columbia Campus. DLES is operated

and sustained by professionals in law enforcement, compliance and professional standards,
environmental health and safety, and risk management. DLES works diligently to protect the people and
property of the University of South Carolina and to uphold their values — human life, integrity,
excellence and accountability... The police officers employed by DLES are appointed and commissioned
as State Constables by the Governor of South Carolina as provided by South Carolina law. They are
empowered to enforce the laws of South Carolina anywhere in the State as well as arrest individuals
anywhere in the State. Certified officers complete twelve weeks of law enforcement instruction at the
South Carolina Criminal Justice Academy. All DLES officers receive at least 40 hours of continuing
education every year, which exceeds the state’s minimum requirements... DLES works cooperatively
with other law enforcement agencies in South Carolina to promote the safety and security of the
Carolina Community. With a downtown location covering many city blocks, there is an increased
likelihood that a crime occurring in the metropolitan area of Columbia may occur on campus. The
University of South Carolina’s Columbia Campus shares jurisdiction with other law enforcement



agencies, including the City of Columbia Police Department. DLES maintains working relationships with
local and state prosecutors, the court system, coroners’ offices, and other investigative entities to
ensure the ongoing safety and integrity of the Carolina Community. There are specific events that may
occur on campus, such as the death of a student, which would require DLES to notify the South Carolina
Law Enforcement Division (SLED). DLES also participates in intelligence sharing associations with other
area law enforcement agencies. Ongoing collaboration between agencies enables DLES to gather data,
identify crime trends on and around campus, and provides a system for notifying the Office of Student
Conduct when off-campus student crimes or policy violations occur.”

Criminal Arrests for Violations for lllegal Weapons, Drugs, & Alcohol

On Campus
Arrests Total On Campus Residence Halls

21 22 '23 21 '22 '23 21 22 23 21 22 '23

Non-Campus Public Property

Illegal

Weapons

Possession 6 4 4 1 0 1 0 0 0 11 16 7
Drug Law

Violations 6 4 3 0 0 1 1 1 0 27 13 11
Liquor Law

Violations 4 1 4 1 1 1 2 1 1 16 5 4

Disciplinary Referrals for lllegal Weapons, Drugs, & Alcohol

Disciplinary O.n Campus .

Referrals Total On Campus Residence Halls Non-Campus Public Property
22 23 21 22 23 21 ‘22 '23 '21  '22  '23

lllegal

Weapons

Possession 3 1 0 3 0 0 1 0 0 1 0 0

Drug Law

Violations 112 119 61 70 65 35 17 0 0 17 3 2

Liquor Law

Violations 564 770 589 455 662 492 3 0 0 6 2 0

Alcohol Event Registration Process

Campus entities wishing to serve alcohol at an event on campus or at a university-controlled facility are
required to register the event with the office of Substance Abuse Prevention & Education and utilize an
Event Supervisor who completes a short training on university policy and best practices for risk
management. After a decrease during the COVID pandemic, events are back to pre-pandemic levels.
Moving the training to an online platform has increased accessibility for participants and reduced the
workload on SAPE staff.

2020-2021 2021-2022 2022-2023 2023-2024

Workshop Participants 59 45 47 22



Registered Events 118 122 148 170

AOD Comprehensive Program/Intervention Inventory

In order to best present a comprehensive inventory of our AOD programming the committee has
created a typology matrix available as Appendix B.

Process and Outcomes Data for Programs

AlcoholEdu

All incoming undergraduate students (first year, transfer, re-admit, and change of campus) complete an
online alcohol education course (AlcoholEdu) that includes surveys of substance use behavior and
related consequences. Below is data on the impact of this course according to the vendor, Vector
Solutions.

2021-2022  2022-2023 2023-2024

Total Completed 8039 7002 6,523

AlcoholEdu helped students to...

Establish a plan ahead of time to make responsible decisions 99% 99% 79%

about drinking.

Help someone who may have alcohol poisoning. 99% 99% 79%

Changed their perceptions of others’ drinking behavior. 88% 89% 77%

Increases in Knowledge from Pre to Post Course Assessment:

Alcohol Knowledge - +32% +7%

Risk Reduction Strategies - +10% +13%

Factors Influencing Drinking Behaviors - +23% +30%
STIR

STIR is USC’s version of BASICS, using motivational interviewing techniques and personalized feedback
to help students identify strategies for reducing their substance use and related consequences. Students
are referred to STIR by the Office of Student Conduct as a sanction for second alcohol violations and first
cannabis violations and as an intervention under the Medical Overdose Treatment Policy for students
transported to the hospital. Students can also refer themselves or be referred by a parent, friend,
advisor, organization, or medical provider.

2022-2023 2023-2024
Total Students Referred 92 120
Total Students Completed 89 98
Demographics:
Men 56% 63%
White 74% 77%
First Year 69% 64%
Fraternity & Sorority affiliated 33% 35%
Referred for:
Alcohol 35% 35%
Cannabis 35% 34%



Hospital Transport 23% 32%

Changes in Substance Use

Past month use 2022-23 Intake 2022-23 Exit 2023-24 Intake 2023-24 Exit
Alcohol 63% 59% 63% 65%
Cannabis 35% 12% 23% 12%
Neither 21% 29% 14% 23%
Drinks Per Occasion 2022-23 Intake 2022-23 Exit 2023-24 Intake 2023-24 Exit
1-3 drinks 46% 53% 41% 26%
4-5 drinks 29% 19% 37% 39%
6-7 drinks 18% 8% 14% 22%
8+ drinks 7% 6% 7% 13%

Ina typical month, how many ) >3 | take  2022-23 Exit  2023-24 Intake  2023-24 Exit
days do you use cannabis?

1-3 days 48% 42% 46% 38%
4-5 days 10% 17% 11% 23%
6-7 days 10% 8% 5% 0%
8+ 33% 33% 38% 38%

University 101 Programming

The University 101 course at the University of South Carolina was introduced in 1972 as an educational
experiment in response to 1970 student riots against the Vietham War, other perceived social injustices
and local campus issues. The primary goal of the course was to build trust, understanding and open lines
of communication between students, faculty and staff members, and administrators. SAPE and Student
Conduct have partnered with U101 to develop a presentation on alcohol for Peer Leaders to facilitate.
The goals of this presentation are to discuss campus norms and student behavior related to alcohol use;
describe risks related to alcohol use and how it can impact your health, safety, and academics; describe
the university and legal consequences of an alcohol or drug citation; describe the Good Samaritan
policy; and identify and describe strategies for reducing your risks related to alcohol use.

U101 End-of-Course Evaluation

Respondents are first-year students enrolled in U101.

Survey item: As a result of University 101, | am more likely to apply strategies for reducing risks
associated with alcohol. (7-point scale)

Semester n Mean % Strongly Agreed or Agreed
Fall 2022 4,253 6.49 94.1%
Fall 2023 4,686 6.43 93.6%




U101 Peer Leader Alcohol Facilitation Assessment
Respondents are juniors and seniors serving as U101 peer leaders.
Survey item: Because of facilitating the alcohol lesson plan, | was able to think and reflect on my own
attitude and approach to drinking. (5-point scale)
Semester n Mean % Strongly Agreed or Agreed
Fall 2023 102 4.28 86.3%




Comprehensive Program Goals and Objectives for Biennium Review
Period, 2022-2024

Goals and Objectives for the Biennium

1. Increase Cannabis Use/Misuse information and resources across campus
a. Create a cannabis campaign including information and programming about social norms, driving
under the influence, and other related harm reduction information.
b. Work with campus partners to increase accessibility and awareness of the T-Break guide.
c. Expand screening efforts by partnering with campus and community stakeholders so that groups
on campus can be better informed about their particular data compared to overall campus data.

Conducted during the 2022-2024 spring semesters, the cannabis campaign was able to build
message recognition over time and adjust the messages each year to have better impact. Messages
reached 10,740 people through social media, over 48,000 people through Daily Gamecock
advertising, and over 1600 students at campaign events, resulting in 277 visits to the campaign
website and 209 students completing ScreenU Cannabis. We developed messages that resonated
with students and encouraged conversation with our staff and peer educators at campaign events.
The campaign was successful in reducing the misperception of the number of students who have
used cannabis in the last 30 days from 90% in 2019 before the campaign to 83% in 2023 after the
campaign, as measured by the 2023 American College Health Association — National College Health
Assessment (n=1062, 10.6% response rate). This is a reversal of the trend prior to the campaign,
when perception of cannabis use increased from 84% in 2015 to 88% in 2017 to 90% in 2021.
However, of students who had both driven a car in the last 30 days and used cannabis in the last
three months, 37% had driven within six hours of cannabis use. This is an increase from 30% in 2021.
Further examination of the data from this survey indicates that students who drive after cannabis
use are more likely to be male, White, and weekly or daily cannabis users.

T-Break guides have been distributed through the SAPE office, at cannabis campaign events, and
through Counseling & Psychological Services. From 2022-2024, 209 students completed ScreenU
Cannabis at events and presentations, including presentations for identified high-risk groups.
Reports on aggregate data for specific populations were provided to fraternity and sorority chapters
and professional staff in Fraternity and Sorority Life and Student Conduct.

2. Expand access and awareness of naloxone
a. Apply to become a Naloxone Community Distributor
b. Expand access by creating programming on how and when to use naloxone, along with
advertised distribution days.
c. ldentify campus knowledge on naloxone through focus groups, climate surveys, and tabling
events.

USC became the first school in South Carolina to be designated a Community Distributor of
naloxone through DAODAS in August 2022 and distributed 989 boxes of Narcan in 2022-2023 and
755 boxes in 2023-2024. SAPE hosted 48 overdose education and naloxone distribution events and
presentations in 2022-2023 and 58 in 2023-2024. This includes events in high-traffic locations such
as Greene Street and intentional outreach to populations with higher rates of illicit substance use.
Partnerships with Fraternity and Sorority Life and student leaders has resulted in strong connections
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with these groups and targeted distribution prior to high-risk times, such as Halloween, Spring
Break, and away weekends.

Naloxone saturation rates are calculated by multiplying the number of yearly overdose deaths in
a population by 20 or using the standard calculation of 1270 kits per 100,000 people3. Risk level of a
population is based on their misuse of opiates, cocaine, and prescription drugs.

Substance Past 3 months use Potential # of students at risk
Prescription stimulants 3.7% 1297
Hallucinogens 3.4% 1190
Cocaine 2.9% 1015
Prescription sedatives 2.3% 805
Prescription opiates 0.8% 280

Despite the heavy presence of overdose education and naloxone distribution over the last two
years, accurate knowledge of naloxone and substances that increase risk for opioid overdose is
limited. More incoming students were familiar with naloxone in AlcoholEdu survey questions in
2023-2024 (55%), compared to 2022-2023 (50%). However, incoming students believe naloxone can
reverse an overdose caused by alcohol (18%), Benzodiazepines (31%) and stimulants (33%). In
addition, more students believes that the synthetic opiate Fentanyl can be found in cannabis in
2023-2024 (57%) than in 2022-2023 (46%). Reports of fentanyl-laced cannabis have been
widespread but not confirmed by law enforcement agencies or the DEA. More education around
what substances increase risk of an overdose that can be treated with naloxone is needed.

Question 2022-2023 2023-2024
| am familiar with naloxone (Narcan)

Yes 50% 55%
No 50% 45%
Naloxone can reverse an overdose caused by...

Alcohol 29% 18%
Benzodiazepines 32% 31%
Opiates* 70% 65%
Stimulants 31% 33%
Fentanyl* 50% 57%
Fentanyl can be found in...

Cannabis 46% 57%

*Correct answer.

3. Diversify participation in the Carolina Community Coalition
a. Increase student involvement by contacting target groups such as the Residential Hall
Association, Student Government, the Graduate Student Association, and students in recovery
offering the opportunity to attend, be a panel member or even present research at a coalition
meeting.

3 https://justplainkillers.com/naloxone/



b. Increase community coalition building through the expansion of the SC Network. The network
can collaborate on professional development ideas, tools, and resources to create a one-day
conference for AOD professionals in South Carolina.

c. Increase market saturation on campus and in the community of the Carolina Community
Coalition. Marketing materials should be targeting students, non-AOD professionals, and
community members to increase community participation.

From 2022-20224, an average of 18 people participated in Carolina Community Coalition
meetings with a range of 15-25. While student participation as audience members did not increase
substantially, students were included as panelists and presenters. Attendees represented over
twenty campuses and organizations, including the Aiken Center, DAODAS, FAVOR Upstate, LRADAC,
Lutheran Services Carolinas, MADD, SC Department of Corrections, SC Department of Mental
Health, and Benedict College, Clemson University, Coastal Carolina University, USC Aiken, USC, and
Winthrop University.

The SC Network has met monthly on Zoom with an average of 5 campus staff participating
(range 4-7) and the email list includes 77 people representing 35 SC campuses. Two applications
have been submitted for funding for SC Network initiatives, including screening and brief
intervention programs and recovery coach training.

SAPE has recently hired a new Assistant Director for Coalitions to guide the work of the Carolina
Community Coalition and the SC Network. This dedicated position will expand USC’s capacity for
both of these groups.

Increase Communication Efforts

a. Continue to work to increase communication efforts between campus departments, law
enforcement and community stakeholders in pursuit of safe business districts and
neighborhoods around campus. - Off campus behavior group, apartment complex meetings,
meetings with law enforcement, neighborhood associations

The Carolina Community Coalition has continued to track data related to last drink location of
students transported to the hospital and promotion of food and drink specials by alcohol
establishments. Transports are significantly reduced compared to previous years and social media
promotion has greatly diminished since 2020. Columbia Police and the Vista Guild are both
participating in Coalition activities and have shared concerns about specific establishments in areas
outside of Five Points. The Student Behavior Monitoring Group continues to meet regularly to share
information from multiple campus and community offices and ensure communication between law
enforcement and different components of the University.

Off-campus Living & Neighborhood relations continues to work with students, families,
neighborhood associations, landlords, and property managers. Their staff had 775 calls, emails, and
visits in 2023-2024 and 756 in 2022-2023. Off-campus incident reports have returned to pre-COVID
pandemic levels and students found responsible for off-campus noise or party complaints complete
an educational workshop led by staff from Off Campus Living and USC Police.

Year Total Incident Reports Noise/Party Crime & Safety
2020-21 172 79 9
2021-22 72 31 9



2022-23 63 32 4
2023-24 62 43 9

Increase Recovery Awareness

a. Expand advertisements of the Recovery Ally program, especially towards graduate students,
faculty and staff, and students who indicate they want to know more about recovery in
AlcoholEdu.

b. Partner with other ally programming to cross advertise support programming (e.g., Gamecocks
Stand Up, Support Zone Ally, and Safe Zone Ally)

c. Network with Allen University, Benedict College, and Columbia area recovery programs and
communities to increase recovery outreach and programming across communities.

Marketing of the Recovery Ally program has expanded over the last two years, resulting in
increases in participation by faculty and staff. Workshops are regularly offered through Human
Resources’ Office of Professional Development and the Center for Teaching Excellence. Recovery
Ally workshops are a registered engagement in Beyond the Classroom Matters and one component
of the Together We Can Certificate for students, which also includes Suicide Prevention Gatekeeper,
Safe Zone Ally, and Bystander Intervention workshops. Through a Community of Practice grant from
the Center for Integrative and Experiential Learning, the workshop curriculum was significantly
revised in Summer 2024 and is the focus of an evaluation project for an academic class with
suggestions for increasing student participation to be delivered in December.

Outside of the Recovery Ally program, USC partnered with the collegiate recovery programs
across the state of South Carolina to host a Collegiate Recovery Day celebration at the State House
in April 2023 and 2024. The celebrations at the State House brough over 200 people each year from
campuses and community to recognize collegiate recovery and featured student and staff speakers.
The Governor also declared April 15™ as Collegiate Recovery Day in the state. USC served as the host
for the first two years of this event and has now passed the baton to Benedict College to host in
2025. In addition to the State House celebration, Gamecock Recovery created a visual display on
Davis Field with purple flags representing the 1800 USC students in recovery and quotes from
current students. We also solicited pictures from campus partners and student organizations to
feature in a social media campaign leading up to the event. This campaign included pictures from 20
groups in 2023 and 30 groups in 2024.

Year Ally Participants
2020-2021 92
2021-2022 67
2022-2023 105
2023-2024 133
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Recommendations, Goals and Objectives for Next Biennium, 2024-2026

Increase and diversify participation in the Carolina Community Coalition, to include more students

and campus/community partners.

a.
b.

Meet with relevant campus and community partners to invite participation.

Promote Coalition meetings and activities to faculty with relevant research interests and
academic courses.

Increase student involvement through targeted outreach and engagement.

Expand the SC Network, including opportunities for funding professional development and
technical assistance for campuses.

Expand communication and collaboration between campus and community partners.
a.

Continue to facilitate communication between campus departments, law enforcement and
community stakeholders in pursuit of safe business districts and neighborhoods around campus.
Meet regularly with community stakeholders.

Review data from campus prevention, education, and policy enforcement efforts annually in
partnership with community stakeholders.

Coordinate and implement a campaign to increase student awareness and practice of bystander

intervention.

a.

b.
C.

Coordinate a work group of campus professionals to revise and update messaging surrounding
bystander intervention.

Develop and implement a campaign to encourage bystander intervention strategies.

Build additional facilitators for bystander intervention workshops to expand capacity for
Gamecocks Stand Up presentations.

Conduct a needs assessment of the Gamecock Recovery program.
a.

Conduct a survey and focus groups to identify needs of students currently participating in the
program and of students in recovery who are not currently participating.

Identify strengths and challenges for existing services and needs for future development.
Benchmark recovery support services on other SEC and large public universities.
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Appendices

A. Annual Notification email distributed to all students, staff, and faculty.

B. Comprehensive Program/Intervention Inventory

C. Executive summaries from the National College Health Assessment in 2023 and AlcoholEdu Impact
Report for 2022-2023 and 2023-2024.

D. Policies: STAF 6.26 Student Code of Conduct, STAF 3.19 Overdose Medical Treatment, STAF 3.02
Alcohol Policy & Guidelines for the University Community, STAF 3.18 Drug Policy for University
Students, HR 1.01 Drug-Free Workplace, HR 1.95 Drug and Alcohol Testing Policy
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Hourigan, Aimee

From:
Sent:
To:
Subject:

Divisions of Human Resources and Student Affairs <noreply@sc.edu>
Wednesday, March 27, 2024 3:26 PM

Hourigan, Aimee

Annual Notification: Drug-Free Schools and Communities

\Y/
S

UNIVERSITY OF

South Carolina

The University of South Carolina educates the state’s citizens through
teaching, research, creative activity, and community engagement.
Maintaining health and wellness is critical to meeting this mission. The
possession or use of illegal drugs, or the misuse of drugs that may otherwise
be legally possessed, negatively impacts the University environment, as well
as the individual potential of our students, faculty, and staff. More information
about our current policies, practices and programs that exist for your safety,
including information and crime statistics for the three previous calendar
years, can be found in the Combined Annual Security and Fire Safety
Report.

The Federal Drug-Free Workplace Act of 1988, the Drug-Free Schools and
Communities Act and its amendments of 1989, the Higher Education
Reauthorization Act, and EDGAR 86 require all federal grant recipients to
certify a drug-free environment. The University of South Carolina remains
dedicated to compliance with the Drug-Free Schools and Communities Act,
EDGAR 86, and all related provisions.

To comply, the University of South Carolina must notify all students and
employees annually of the following information.

Our standards of conduct prohibit the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees. Refer to
these related university policies: Human Resources 1.01 Drug-Free
Workplace Policy, Student Affairs 3.02 Alcohol Policy and Guidelines for the

1



University Community, Student Affairs 6.26 Student Code of Conduct and
Student Affairs 3.18 Drug Policy for University Students.

The possession, use, or distribution of illicit drugs is prohibited by federal law.
Strict penalties are enforced for drug convictions, including fines, forfeiture of
personal property and real estate, and mandatory prison terms for many
offenses. Many penalties are increased for subsequent drug convictions.
Additional information about federal laws is available from the Legal
Information Institute.

In South Carolina, 21 is the minimum age to purchase, possess, or consume
alcohol. Providing alcohol to minors and using false identification is illegal.
Sanctions for violations of these laws include loss of driver’s license, fines,
educational classes, and community service. It is illegal for anyone underage
to drive a car after drinking alcohol and illegal for ALL individuals of legal
drinking age to operate a motor vehicle at or above .08 BAC. Consequences
for driving after drinking can include significant fines, loss of driver’s license,
mandated treatment or educational programs, community service, and time
in jail. Possession of cannabis products, including concentrates, and other
illicit drugs is illegal and can result in fines and jail time. Penalties increase
with subsequent offenses.

The risks associated with the misuse of alcohol, illegal drugs, prescription
medications, and other substances are numerous and include physical and
mental impairment, emotional and psychological deterioration, addiction,
infectious disease, and adverse effects on pregnancy. The obvious risks
include suffering a hangover, driving under the influence or committing other
crimes, and sustaining or causing personal injury. Other less obvious risks
associated with alcohol and other drug misuse that students and employees
may not realize include poor academic and/or job performance, initiating
nonconsensual sexual activity, and jeopardizing future career prospects. In
addition, alcohol and other drug misuse places the user at considerable
health risk, which can include nausea, vomiting, cancer, liver damage,
elevated blood pressure, psychotic episodes, hallucinations, and overdose
leading to death. The National Institute on Drug Abuse provides a chart on
the uses and effects of controlled substances.

The university strongly encourages students, faculty, and staff to voluntarily
obtain assistance for dependency or abuse problems before such behavior
results in an arrest and/or disciplinary referral which might result in their
separation from the institution.

Resources for students: The STIR Screening & Intervention program and
Gamecock Recovery are both available through the Office of Substance
Abuse Prevention & Education. Individual and group counseling is available
through Counseling & Psychiatry.

Resources for employees: The Employee Assistance Program provides
assessment and counseling conducted by a licensed, experienced
counselor. This includes short-term individual, family, couples, and group



counseling up to six sessions per person, per issue, per year, at no cost to
employees and their immediate household members.

Students who violate the Student Code of Conduct face disciplinary
sanctions ranging from monetary fines, written essays, parent or guardian
notification, educational modules, individual interventions, housing removal
or relocation, restitution, drug screenings, conduct probation, suspension,
and expulsion. Visit the Student Conduct and Academic Integrity website for
more information about the student conduct process and sanctions.

No employee shall report for duty or remain on duty under the influence of
any illegal drugs, unauthorized prescription medication, or alcohol.
Employees who violate the Drug-Free Workplace Policy, regardless of tenure
status, will face disciplinary actions up to and including termination based
upon the criteria in the Faculty Manual and Human Resources 1.39
Disciplinary Action and Termination for Cause Policy, and may have
additional legal consequences.

Alcohol, tobacco, and drug policies and programs apply to all students and
employees. Take advantage of resources to promote wellness while avoiding
harmful habits that come from misusing alcohol, tobacco, and drugs.

- Divisions of Human Resources and Student Affairs



Hourigan, Aimee

From:
Sent:
To:
Subject:

Divisions of Human Resources and Student Affairs <noreply@sc.edu>
Wednesday, September 6, 2023 10:00 AM

Hourigan, Aimee

Annual Notification: Drug-Free Schools and Communities

The University of South Carolina educates the state’s citizens through
teaching, research, creative activity, and community engagement.
Maintaining health and wellness is critical to meeting this mission.

The possession or use of illegal drugs, or the misuse of drugs that may
otherwise be legally possessed, negatively impacts the University
environment, as well as the individual potential of our students, faculty, and
staff. More information about our current policies, practices and programs
that exist for your safety, including information and crime statistics for the
three previous calendar years, can be found in the Combined Annual
Security and Fire Safety Report.

The Federal Drug-Free Workplace Act of 1988, the Drug-Free Schools and
Communities Act and its amendments of 1989, the Higher Education
Reauthorization Act, and EDGAR 86 require all federal grant recipients to
certify a drug-free environment. The University of South Carolina remains
dedicated to compliance with the Drug-Free Schools and Communities Act,
EDGAR 86, and all related provisions.

To comply, the University of South Carolina must notify all students and
employees annually of the following information.

Our standards of conduct prohibit the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees. Refer to
these related university policies: Human Resources 1.01 Drug-Free
Workplace Policy, Student Affairs 3.02 Alcohol Policy and Guidelines for the
University Community, Student Affairs 6.26 Student Code of Conduct and
Student Affairs 3.18 Drug Policy for University Students.

The possession, use, or distribution of illicit drugs is prohibited by federal law.
Strict penalties are enforced for drug convictions, including fines, forfeiture of
personal property and real estate, and mandatory prison terms for many
offenses. Many penalties are increased for subsequent drug convictions.
Additional information about federal laws is available from the Legal
Information Institute.

Under the Higher Education Act of 1998, students convicted under federal or
state law for the sale or possession of drugs will have their federal financial
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aid eligibility suspended for at least one year, with increasing penalties for
subsequent violations. Students who lose eligibility can regain eligibility by
successfully completing an approved drug rehabilitation program.

In South Carolina, 21 is the minimum age to purchase, possess, or consume
alcohol. Providing alcohol to minors and using false identification is illegal.
Sanctions for violations of these laws include loss of driver’s license, fines,
educational classes, and community service. It is illegal for anyone underage
to drive a car after drinking alcohol and illegal for ALL individuals of legal
drinking age to operate a motor vehicle at or above .08 BAC. Consequences
for driving after drinking can include significant fines, loss of driver’s license,
mandated treatment or educational programs, community service, and time
in jail. Possession of cannabis products, including concentrates, and other
illicit drugs is illegal and can result in fines and jail time. Penalties increase
with subsequent offenses.

The risks associated with the misuse of alcohol, illegal drugs, prescription
medications, and other substances are numerous and include physical and
mental impairment, emotional and psychological deterioration, addiction,
infectious disease, and adverse effects on pregnancy. The obvious risks
include suffering a hangover, driving under the influence or committing other
crimes, and sustaining or causing personal injury. Other less obvious risks
associated with alcohol and other drug misuse that students and employees
may not realize include poor academic and/or job performance, initiating
nonconsensual sexual activity, and jeopardizing future career prospects. In
addition, alcohol and other drug misuse places the user at considerable
health risk, which can include nausea, vomiting, cancer, liver damage,
elevated blood pressure, psychotic episodes, hallucinations, and overdose
leading to death. The National Institute on Drug Abuse provides a chart on
the uses and effects of controlled substances.

The university strongly encourages students, faculty, and staff to voluntarily
obtain assistance for dependency or abuse problems before such behavior
results in an arrest and/or disciplinary referral which might result in their
separation from the institution.

Resources for students: The STIR Screening & Intervention program

and Gamecock Recovery are both available through the Office of Substance
Abuse Prevention & Education. Individual and group counseling is available
through Counseling & Psychiatry.

Resources for employees: The Employee Assistance Program provides
assessment and counseling conducted by a licensed, experienced
counselor. This includes short-term individual, family, couples, and group
counseling up to six sessions per person, per issue, per year, at no cost to
employees and their immediate household members.

Students who violate the Student Code of Conduct face disciplinary
sanctions ranging from monetary fines, written essays, parent or guardian
notification, educational modules, individual interventions, housing removal



or relocation, restitution, drug screenings, conduct probation, suspension,
and expulsion. Visit the Student Conduct and Academic Integrity website for
more information about the student conduct process and sanctions.

No employee shall report for duty or remain on duty under the influence of
any illegal drugs, unauthorized prescription medication, or alcohol.
Employees who violate the Drug-Free Workplace Policy, regardless of tenure
status, will face disciplinary actions up to and including termination based
upon the criteria in the Faculty Manual and Human Resources

1.39 Disciplinary Action and Termination for Cause Policy, and may have
additional legal consequences.

Alcohol, tobacco, and drug policies and programs apply to all students and
employees. Take advantage of resources to promote wellness while avoiding
harmful habits that come from misusing alcohol, tobacco, and drugs.

Divisions of Human Resources and Student Affairs



Hourigan, Aimee

From:
Sent:
To:
Subject:

Divisions of Human Resources and Student Affairs <noreply@sc.edu>
Thursday, January 19, 2023 10:02 AM

Hourigan, Aimee

Annual Notification: Drug-Free Schools and Communities

The University of South Carolina educates the state’s citizens through teaching,
research, creative activity, and community engagement. Maintaining health and
wellness is critical to meeting this mission. The possession or use of illegal drugs,
or the misuse of drugs that may otherwise be legally possessed, negatively
impacts the University environment, as well as the individual potential of our
students, faculty, and staff. More information about our current policies, practices
and programs that exist for your safety, including information and crime statistics
for the three previous calendar years, can be found in the Combined Annual
Security and Fire Safety Report.

The Federal Drug-Free Workplace Act of 1988, the Drug-Free Schools and
Communities Act and its amendments of 1989, the Higher Education
Reauthorization Act, and EDGAR 86 require all federal grant recipients to certify a
drug-free environment. The University of South Carolina remains dedicated to
compliance with the Drug-Free Schools and Communities Act, EDGAR 86, and
all related provisions.

To comply, the University of South Carolina must notify all students and
employees annually of the following information.

Our standards of conduct prohibit the unlawful possession, use, or distribution of
illicit drugs and alcohol by students and employees. Refer to these related
university policies: Human Resources 1.01 Drug-Free Workplace Policy, Student
Affairs 3.02 Alcohol Policy and Guidelines for the University Community, Student
Affairs 6.26 Student Code of Conduct and Student Affairs 3.18 Drug Policy for
University Students.

The possession, use, or distribution of illicit drugs is prohibited by federal law.
Strict penalties are enforced for drug convictions, including fines, forfeiture of
personal property and real estate, and mandatory prison terms for many offenses.
Many penalties are increased for subsequent drug convictions. Additional
information about federal laws is available from the Legal Information Institute.

Under the Higher Education Act of 1998, students convicted under federal or
state law for the sale or possession of drugs will have their federal financial aid
eligibility suspended for at least one year, with increasing penalties for
subsequent violations. Students who lose eligibility can regain eligibility by
successfully completing an approved drug rehabilitation program.
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In South Carolina, 21 is the minimum age to purchase, possess, or consume
alcohol. Providing alcohol to minors and using false identification is illegal.
Sanctions for violations of these laws include loss of driver’s license, fines,
educational classes, and community service. It is illegal for anyone underage to
drive a car after drinking alcohol and illegal for ALL individuals of legal drinking
age to operate a motor vehicle at or above .08 BAC. Consequences for driving
after drinking can include significant fines, loss of driver’s license, mandated
treatment or educational programs, community service, and time in jail.
Possession of cannabis products, including concentrates, and other illicit drugs is
illegal and can result in fines and jail time. Penalties increase with subsequent
offenses.

The risks associated with the misuse of alcohol, illegal drugs, prescription
medications, and other substances are numerous and include physical and
mental impairment, emotional and psychological deterioration, addiction,
infectious disease, and adverse effects on pregnancy. The obvious risks, include
suffering a hangover, driving under the influence or committing other crimes, and
sustaining or causing personal injury. Other less obvious risks associated with
alcohol and other drug misuse that students and employees may not realize
include poor academic and/or job performance, initiating nonconsensual sexual
activity, and jeopardizing future career prospects. In addition, alcohol and other
drug misuse places the user at considerable health risk, which can include
nausea, vomiting, cancer, liver damage, elevated blood pressure, psychotic
episodes, hallucinations, and overdose leading to death. The National Institute on
Drug Abuse provides a chart on the uses and effects of controlled substances.

The university strongly encourages students, faculty, and staff to voluntarily
obtain assistance for dependency or abuse problems before such behavior
results in an arrest and/or disciplinary referral which might result in their
separation from the institution.

Resources for students: The STIR Screening & Intervention program

and Gamecock Recovery are both available through the Office of Substance
Abuse Prevention & Education. Individual and group counseling is available
through the Counseling & Psychiatry Department of Student Health Services.

Resources for employees: The Employee Assistance Program provides
assessment and counseling conducted by a licensed, experienced counselor.
This includes short-term individual, family, couples, and group counseling up

to six sessions per person, per issue, per year, at no cost to employees and their
immediate household members.

Students who violate the Student Code of Conduct face disciplinary sanctions
ranging from monetary fines, written essays, parent or guardian notification,
educational modules, individual interventions, housing removal or relocation,
restitution, drug screenings, conduct probation, suspension, and expulsion. Visit
the Student Conduct and Academic Integrity website for more information about
the student conduct process and sanctions.

No employee shall report for duty or remain on duty under the influence of any
illegal drugs, unauthorized prescription medication, or alcohol. Employees who

2



violate the Drug-Free Workplace Policy, regardless of tenure status, will face
disciplinary actions up to and including termination based upon the criteria in
the Faculty Manual and Human Resources 1.39 Disciplinary Action and

Termination for Cause Policy, and may have additional legal consequences.

Alcohol, tobacco, and drug policies and programs apply to all students and
employees. Take advantage of resources to promote wellness while avoiding
harmful habits that come from misusing alcohol, tobacco, and drugs.

Divisions of Human Resources and Student Affairs



Hourigan, Aimee

From: Divisions of Human Resources and Student Affairs <noreply@sc.edu>
Sent: Wednesday, January 19, 2022 10:07 AM

To: Hourigan, Aimee

Subject: Annual Notification: Drug-Free Schools and Communities

Qonth Ca

Dear Students, Faculty and Staff,

The University of South Carolina educates the state’s citizens through teaching,
research, creative activity, and community engagement. Maintaining health and
wellness is critical to meet this mission. The possession or use of illegal drugs, or the
misuse of drugs which may otherwise be legally possessed, negatively impacts the
University environment, as well as the individual potential of our students and staff.
More information about our current policies, practices and programs that exist for
your safety, including information and crime statistics for the three previous calendar
years, can be found in the Combined Annual Security and Fire Safety Report.

The Federal Drug Free Workplace Act of 1988, the Drug Free Schools and
Communities Act and its amendments of 1989, the Higher Education Reauthorization
Act, and EDGAR 86 require all federal grant recipients to certify a drug-free
environment. The University of South Carolina remains dedicated to compliance with
the Drug-Free Schools and Communities Act, EDGAR 86, and all related provisions.

An annual notification is necessary to share the following information:

Our standards of conduct clearly prohibit the unlawful possession, use, or distribution
of illicit drugs and alcohol by students and employees. Please refer to Human
Resources 1.01 Drug-Free Workplace Policy [pdf], Student Affairs 3.02 Alcohol
Policy and Guidelines for the University Community [pdf], Student Affairs

6.26 Student Code of Conduct [pdf] and Student Affairs 3.18 Drug Policy for
University Students [pdf].

The possession, use, or distribution of illicit drugs is prohibited by federal law. Strict
penalties are enforced for drug convictions, including fines, forfeiture of personal
property and real estate, and mandatory prison terms for many offenses. Many
penalties are increased for subsequent drug convictions. Additional information about
federal laws is available from the Legal Information Institute.

Under the Higher Education Act of 1998, students convicted under federal or state
law for the sale or possession of drugs will have their federal financial aid eligibility
suspended for at least one year, with increasing penalties for subsequent violations.
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Those who lose eligibility can regain eligibility by successfully completing an
approved drug rehabilitation program.

In South Carolina, 21 is the minimum age to purchase, possess, or consume alcohol
(SC Code of Laws Section 63-19-2440). Providing alcohol to minors and using false
identification is illegal. Sanctions for violations of these laws include loss of driver’s
license, fines, educational classes, jail time, and community service (SC Code of
Laws Section 61). It is illegal for anyone underage to drive a car after drinking alcohol
and illegal for ALL individuals of legal drinking age to operate a motor vehicle at or
above .08 BAC. Consequences for driving after drinking can include significant fines,
loss of driver’s license, mandated treatment or educational programs, community
service and time in jail. Possession of cannabis products, including concentrates, and
other illicit drugs is illegal and can result in fines and jail time. Penalties increase with
subsequent offenses (SC Code of Laws Section 44-53).

The risks associated with the misuse of alcohol, illegal drugs, prescription
medications, and other substances are numerous and include physical and mental
impairment, emotional and psychological deterioration, addiction, infectious disease,
and adverse effects on pregnancy. There are obvious risks, such as suffering a
hangover, driving under the influence or committing other crimes, and sustaining or
causing personal injury. There are other less obvious risks associated with alcohol
and other drug misuse that students and employees may not realize, including: poor
academic and/or job performance, initiating nonconsensual sexual activity, and
jeopardizing future career prospects. In addition, alcohol and other drug misuse puts
the user at considerable health risk, which can include nausea, vomiting, cancer, liver
damage, elevated blood pressure, psychotic episodes, hallucinations, and overdose
leading to death. The National Institute on Drug Abuse provides a chart on the uses
and effects of controlled substances.

The University strongly encourages students and staff members to voluntarily obtain
assistance for dependency or abuse problem before such behavior results in an
arrest and/or disciplinary referral which might result in their separation from the
institution.

o Resources For Students: The STIR Screening & Intervention program and
Gamecock Recovery are both available through the Office of Substance
Abuse Prevention & Education. Individual and group counseling is available
through the Counseling & Psychiatry Department of Student Health Services.

e Resources For Employees: The Employee Assistance Program provides
assessment and counseling conducted by a licensed, experienced counselor.
This includes short-term individual, family, couples and group counseling, up
to four sessions per person, per issue, per year, at no cost to employees and
their immediate household members.

Students who violate the Student Code of Conduct [pdf] face disciplinary sanctions
ranging from monetary fines, written essays, parent or guardian notification,
educational modules, individual interventions, housing removal or relocation,
restitution, drug screenings, conduct probation, suspension, and expulsion. Please
visit the Student Conduct and Academic Integrity website for more information about

2



the Student Conduct process and sanctions.

No employee shall report for duty or remain on duty under the influence of any illegal
drugs, unauthorized prescription medication or alcohol. Employees who violate the
Drug-Free Workplace Policy [pdf], regardless of tenure status, will face disciplinary
actions up to and including termination based upon the criteria in the Faculty Manual
and university policy HR 1.39, Disciplinary Action [pdf] and Termination for Cause,
and may have additional legal consequences.

Alcohol, tobacco, and drug policies and programs apply to administrators, faculty,
staff and students. Take advantage of these resources to promote wellness while
avoiding harmful habits that come from misusing alcohol, tobacco, and drugs.
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The University of South Carolina educates the state’s citizens through
teaching, research, creative activity, and community engagement.
Maintaining health and wellness is critical to meeting this mission. The
possession or use of illegal drugs, or the misuse of drugs that may
otherwise be legally possessed, negatively impacts the University
environment, as well as the individual potential of our students, faculty,
and staff. More information about our current policies, practices and
programs that exist for your safety, including information and crime
statistics for the three previous calendar years, can be found in the
Combined Annual Security and Fire Safety Report.

The Federal Drug-Free Workplace Act of 1988, the Drug-Free Schools
and Communities Act and its amendments of 1989, the Higher
Education Reauthorization Act, and EDGAR 86 require all federal grant
recipients to certify a drug-free environment. The University of South
Carolina remains dedicated to compliance with the Drug-Free Schools
and Communities Act, EDGAR 86, and all related provisions.



To comply, the University of South Carolina must notify all students and
employees annually of the following information.

Our standards of conduct prohibit the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees. Refer
to these related university policies: Human Resources 1.01 Drug-Free
Workplace Policy, Student Affairs 3.02 Alcohol Policy and Guidelines
for the University Community, Student Affairs 6.26 Student Code of
Conduct and Student Affairs 3.18 Drug Policy for University Students.

The possession, use, or distribution of illicit drugs is prohibited by
federal law. Strict penalties are enforced for drug convictions, including
fines, forfeiture of personal property and real estate, and mandatory
prison terms for many offenses. Many penalties are increased for
subsequent drug convictions. Additional information about federal laws
is available from the Legal Information Institute.

In South Carolina, 21 is the minimum age to purchase, possess, or
consume alcohol. Providing alcohol to minors and using false
identification is illegal. Sanctions for violations of these laws include
loss of driver’s license, fines, educational classes, and community
service. It is illegal for anyone underage to drive a car after drinking
alcohol and illegal for ALL individuals of legal drinking age to operate a
motor vehicle at or above .08 BAC. Consequences for driving after
drinking can include significant fines, loss of driver’s license, mandated
treatment or educational programs, community service, and time in jail.
Possession of cannabis products, including concentrates, and other
illicit drugs is illegal and can result in fines and jail time. Penalties
increase with subsequent offenses.

The risks associated with the misuse of alcohol, illegal drugs,
prescription medications, and other substances are numerous and



include physical and mental impairment, emotional and psychological
deterioration, addiction, infectious disease, and adverse effects on
pregnancy. The obvious risks include suffering a hangover, driving
under the influence or committing other crimes, and sustaining or
causing personal injury. Other less obvious risks associated with
alcohol and other drug misuse that students and employees may not
realize include poor academic and/or job performance, initiating
nonconsensual sexual activity, and jeopardizing future career
prospects. In addition, alcohol and other drug misuse places the user at
considerable health risk, which can include nausea, vomiting, cancer,
liver damage, elevated blood pressure, psychotic episodes,
hallucinations, and overdose leading to death. The National Institute on

Drug Abuse provides a chart on the uses and effects of controlled
substances.

The university strongly encourages students, faculty, and staff to
voluntarily obtain assistance for dependency or abuse problems before
such behavior results in an arrest and/or disciplinary referral which
might result in their separation from the institution.

Resources for students: The STIR Screening & Intervention program

and Gamecock Recovery are both available through the Office of

Substance Abuse Prevention & Education. Individual and group
counseling is available through Counseling & Psychiatry.

Resources for employees: The Employee Assistance Program provides

assessment and counseling conducted by a licensed, experienced
counselor. This includes short-term individual, family, couples, and
group counseling up to six sessions per person, per issue, per year, at
no cost to employees and their immediate household members.

Students who violate the Student Code of Conduct face disciplinary




sanctions ranging from monetary fines, written essays, parent or
guardian notification, educational modules, individual interventions,
housing removal or relocation, restitution, drug screenings, conduct
probation, suspension, and expulsion. Visit the Student Conduct and

Academic Integrity website for more information about the student

conduct process and sanctions.

No employee shall report for duty or remain on duty under the influence
of any illegal drugs, unauthorized prescription medication, or alcohol.
Employees who violate the Drug-Free Workplace Policy, regardless of

tenure status, will face disciplinary actions up to and including
termination based upon the criteria in the Faculty Manual and Human

Resources 1.39 Disciplinary Action and Termination for Cause Policy,

and may have additional legal consequences.

Alcohol, tobacco, and drug policies and programs apply to all students
and employees. Take advantage of resources to promote wellness
while avoiding harmful habits that come from misusing alcohol, tobacco,
and drugs.

- Divisions of Human Resources and Student Affairs



Program and Policy Levels
(social ecological framework)

Areas of strategic intervention

Public
Policy

Community

Institution

Group

Individual

Knowledge,
attitudes,
behaviors and
intentions

Environmental Changes

Alcohol Free
Options

Normative
Environment

Alcohol
Availability

Marketing
and
Promotions

“Just Plain Killers” campaign,
DAODAS PSA’s,

State and local laws and
ordinances,

Sober Santa campaign to promote
the use of designated drivers
when drinking during the holiday
season,

Zero tolerance DUl messaging
campaigns from SCHWP,
Consistent policy enforcement
and sanctions (AET, Party Patrols),
University participation in alcohol
license protests,

State medical amnesty law

Partnerships with local agencies
(LRADAC, MADD),

Relationships with neighborhood
associations

Bystander Intervention Campaign,
Alcohol EDU requirement,

U101 curriculum,

Parent Handbook discussion guide for
parents of incoming students
Orientation skits and messaging
(including print materials)

Cannabis campaign

Fraternity & Sorority chapter and other
Student Org Presentations,

Fraternity & Sorority new member
education

Alcohol Skills Training for student
organizations

Classroom presentations (SAPE, Student
Conduct, USCPD, U101 Peer Leaders)
Alcohol EDU requirement

STIR (screening and brief intervention
using BASICS model)

Individual and group counseling through
Counseling & Psychiatry

Alcohol Skills Training at tables by
student Peer Educators

Educational sanctions for Code of
Conduct violations

Parent Handbook discussion guide for
parents of incoming students
Distribution of naloxone and fentanyl test
strips

Off campus Thursday After Dark
Escape Rooms, Mad Platter
Movies/ Concerts/ Museums
Coffee shops/Restaurants

Parks

Community Service opportunities

Thursday After Dark

Gamecock Entertainment

Intramurals

Rec Center hours, Student Union hours
Alcohol-free tailgates

First Year engagement programs
Service Saturdays

Good Choices newsletter

Campus Rec Team Intramurals,
E-sports tournaments
Community building activities in
residential areas

Student Organization events

Rec Center,
Student Union,
E-sports tournaments

Training on campus norms, education
strategies for student leaders and
professional staff in Housing, Fraternity
and Sorority Life, Student Success
Center, Student Life, Health Services
U101 curriculum

Alcohol Edu

Parent Handbook discussion guide for
parents of incoming students

Cannabis Educational Campaign

Fraternity & sorority new member
education

Fraternity & sorority leadership
education re: high risk events, tailgates
Student Org Presentations

Alcohol Skills Training for student
organizations

U101 curriculum

Alcohol Edu

Alcohol Skills Training at tables by
student Peer Educators

STIR

Parent Handbook discussion guide for
parents of incoming students

University participation in alcohol
license protests

Consistent policy enforcement
(AET, Compliance checks)

Event registration process for campus
events with alcohol service

Fraternity & Sorority Life Event
Notification Process

Specialized trainings with fraternity and
sorority leadership regarding high risk
events, such as tailgates

Educational sanctions for Code of
Conduct violations

Alcohol Policy information in Event
Planning resources

Messages from President related to
responsible celebrating, healthy breaks,

Fraternity & Sorority promotion of
Medical Overdose Treatment Policy




Parent Handbook discussion guide for
parents of incoming students
Orientation skits and messaging
(including print materials)

Marketing campaigns for Medical
Overdose Treatment policy, Cannabis

Law/Policy
Development
and
Enforcement

Carolina Community Coalition,
Off-Campus Incident Reports,
Collaboration with tailgate lot
owners, law enforcement, Inter-
Fraternity Council to develop
guidelines and policies for
responsible tailgating

Alcohol Policy

Parental Notification policy
Student Ticketing policy

Medical Overdose Treatment policy
Consistent policy enforcement on
campus

University participation in alcohol
license protests

Fraternity & Sorority Life Event
Notification Process

Fraternity & Sorority Life Hospitalization
notification

Athletics Dept. Policy

Health
Protection

Intervention
and
Treatment

Recovery
Support

Local 12 step and other mutual
aid meetings,

Partnerships with Midlands
Recovery Center, The Courage
Center, LRADAC

Prescription drop box in Center for
Health & Well-Being

Medical Overdose Treatment policy
Cannabis campaign

Distribution of naloxone, DisposeRx,
and fentanyl test strips

Risk management training for student
leaders

Bystander intervention workshops
Naloxone distribution to groups

Medical Overdose Treatment policy
Parent Handbook discussion guide for
parents of incoming students

Training on signs of a problem and
intervention strategies for student
leaders and professional staff

Early Alert programs in Student Success
Center & Academic Advising

ScreenU

Training on signs of a problem and
intervention strategies for student
organizations and student leaders
ScreenU presentations for student
organizations

Fraternity & Sorority Life Hospitalization
notification

STIR

Educational sanctions for Code of
Conduct violations

Individual and group counseling through
Counseling & Psychiatry

Wellness Coaching

ScreenU

Gamecock Recovery
Recovery Ally program
Collegiate Recovery Day campaign

Campus mutual aid and SMART meetings
Gamecock Recovery community events
and service opportunities

Recovery Coaching

Adapted From: A Typology for Campus-Based Alcohol Prevention: Moving toward Environmental Management Strategies. W. DelJong, Ph.D., and L.M. Langford, Sc.D. Department of Social and Behavioral Sciences, Boston University School of Public Health.
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Introduction and Notes |

The ACHA-National College Health Assessment (ACHA-NCHA) is a national research survey organized by the American College Health Association
(ACHA) to assist college health service providers, health educators, counselors, and administrators in collecting data about their students' habits and
behaviors on the most prevalent health topics. The ACHA-NCHA now provides the largest known comprehensive data set on the health of college students,
providing the college health and higher education fields with a vast spectrum of information on student health.

ACHA initiated the original ACHA-NCHA in 2000 and the instrument was used nationwide through the Spring 2008 data collection period. A revised
survey, the ACHA-NCHA-II, was in use from Fall 2008 - Spring 2019 data collection periods. The survey was redesigned again, and data collection with
the ACHA-NCHA III began in Fall 2019.

Please note that it is not appropriate to compare trends between versions of the survey. Directly comparing data points between the Original ACHA-NCHA,
the ACHA-NCHA 11, and the ACHA-NCHA III can lead to an erroneous conclusion and is not recommended.

Notes about this report:

1. Missing values have been excluded from analysis and only valid percents are included in this document, unless otherwise noted.

2. The ACHA-NCHA III is programmed differently than earlier versions of the survey. Rather than asking the respondents to answer every question
(and offering a "not applicable" option), display logic was used throughout the survey to determine whether, based on their response to an earlier question,
the student saw a follow-up question. This makes the valid percents of certain questions impossible to apply to the entire sample, as the denominator used
was limited to only the number of students that saw the question. When appropriate, results are also presented using the entire sample as the denominator
to show the proportion of the overall sample that experienced a particular issue. These differences in presentation are carefully noted throughout the
document and will often explain differences observed between this document and the full data report. Please look carefully at descriptions of the data
presented in each table, as well as any footnotes included.

3. About the use of sex and gender in this report: Survey results are reported by sex based on the responses to questions 67A, 67B, and 67C. The
responses to these questions are used to create a new variable called RSEX. RSEX is used for organizing results in the ACHA-NCHA report documents.
Respondents are reported as cis men or cis women only when their responses to 67A, 67B, and 67C are consistent with one another. If gender identity is
consistent with sex at birth AND "no" is selected for transgender, then respondents are designated as either cis men or cis women in RSEX. If respondents
select "yes" for transgender OR their sex at birth is not consistent with their gender identity, then they are designated as transgender/gender non-conforming
in RSEX. A respondent that selects "intersex" for sex at birth, "no" for transgender, and man or woman for gender identity are designated as cis men or cis
women in RSEX. A respondent that selects "intersex" for sex at birth, "yes" for transgender, or selects a gender identity other than man or woman are
designated as transgender/gender non-conforming in RSEX. A respondent that selects “another identity” on 67C is designated missing in RSEX. A
respondent that skips any of the three questions is designated as missing in RSEX. Totals displayed in this report include missing responses. Please see the
ACHA-NCHA 1III survey codebook for more information about how data on sex and gender are coded.

For additional information about the survey’s development, design, and methodology, email Mary T Hoban, PhD, MCHES, (mhoban@acha.org), Christine
Kukich, MS (ckukich@acha.org), or visit www.acha-ncha.org.



We need to draw your attention to an important change in your ACHA NCHA Report documents. Beginning in Spring 2021, responses for transgender
and gender-nonconforming students are readily available directly in the report documents. This represents an important change in the way we have been
reporting ACHA-NCHA results. We've prepared the following information to better explain the specific changes, our reasoning for doing so, and tips for
using these redesigned report documents.

What we’ve done to date

- The ACHA-NCHA has asked respondents about their gender identity for 12 years.
- Data on transgender and gender-nonconforming (TGNC) students was available in the data file, but not displayed explicitly in the report documents

documents in an effort to protect the privacy of TGNC students, particularly those students in smaller campus environments and at schools that
publicly shared their ACHA-NCHA report documents.

- We have been trying to find the right balance between protecting students’ privacy and making the results accessible to campus surveyors who may

not use the statistical software that would be required to extract this information directly from the data files. Until now, we've erred on the side of
protecting student privacy.

Why change?

- The number of TGNC students in our samples has been increasing over the years. Between 2008 and 2015, the number of students identifying as

TGNC was very small (less than 0.05%). We’ve learned over the years that gender identity is complex and fluid. To better capture this complexity, we
began asking separate questions about sex at birth and gender identity in Fall 2015. Now TGNC students tend to represent 3-4% of the overall
sample.

- With greater number of students identifying as TGNC on the ACHA-NCHA in recent years, we have a better opportunity to understand their needs

and behaviors than we have in years past.

- A number of health disparities between TGNC students and their cisgender peers have been well documented[1], and schools need readily available

access to this data in order to better address the needs of TGNC students.

What'’s different about the way we are reporting?

- First — a note about how we have been reporting ACHA-NCHA results to date. RSEX is a variable we create based on the responses to the questions

on sex at birth, whether or not a student identifies as transgender, and their gender identity. The RSEX variable had allowed us to sort respondents
into 4 groups for reporting purposes: male, female, non-binary, and missing. (Details about this variable can be found in all report documents.)

- The value labels for RSEX have been revised to better represent gender identity rather than sex. A value of “1” has been changed from “Male” to “Cis

Men[2].” A “2” has been changed from “Female” to “Cis Women[3].” The value “3” has been changed from “non-binary” to “Transgender and
Gender-Nonconforming” (TGNC), as it’s a more accurate and inclusive term. The value “4” on RSEX remains “missing/unknown” and is used for
students who do not answer all three questions.

- The “missing/unknown” column in the Data Report document has been replaced with a “Trans/Gender-Nonconforming” column. Because space

limitations in the report prevent us from displaying all 4 categories plus a total column in the same document, it’s now the “missing/unknown”
column that is not displayed. Now when the Total of any given row is higher than the sum of the cis men, cis women, and TGNC respondents, the
difference can be attributed to “missing/unknown” respondents that selected the response option presented in that row

- A column for “Trans/Gender-Nonconforming” has been added the Executive Summary Report document.

Important considerations with this new format

- Percentages in the Executive Summary may represent a very small number of TGNC students and can limit the generalizability of a particular finding.

To assist with the interpretation of the percentages displayed in the Executive Summary, the total sample size for each group has been added to
every page.

* We encourage ACHA-NCHA surveyors to carefully review their report documents, particularly among the student demographic variables, and

consider students who may be inadvertently identified in the results based on a unique combination of the demographic characteristics before
sharing the documents widely or publicly. This is especially true for very small schools, as well as schools that lack diversity in the student
population.

* Think about the implication of working with and documenting very small samples — from the perspective of making meaningful interpretations, as

well as the privacy of respondents. This is true of all demographic variables, and not limited to gender identity. You may consider a minimum cell size
or another threshold by which you make decisions about making your Institutional Data Report publicly available. It is less of a concern in your
Institutional Executive Summary as we only display the percentages with the overall sample size

[1] Greathouse M, BrckaLorenz A, Hoban M, Huseman R, Rankin S, Stolzenberg EB. (2018). Queer-spectrum and trans-spectrum student experiences in American higher

education: The analysis of national survey findings. New Brunswick, NJ: Tyler Clementi Center, Rutgers University.
[2] Cisgender refers to people whose gender identity matches their sex assigned at birth. Cis men is short for “cisgender men” and is a term used to describe persons who

identify as men and were assigned male at birth.
[3] Cis women is short for “cisgender women” and is a term used to describe persons who identify as women and were assigned female at birth.



