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Rationale for the Proposed Changes:

The description of ranks is missing senior instructor/lecturer and principal instructor/lecturer. The
proposed revisions standardize the definition of senior instructor/lecturer and principal instructor/lecturer
in accordance with ACAF 1.06. In addition, it takes out specific references to areas of ACAF policy 1.06
that may change over time. It also updates the language from non-tenure track to Professional Track
Faculty.

Summary of Proposed Changes:

Current faculty manual wording providing description of academic ranks with the proposed changes are
highlighted, underlined, and in red font to mark the areas for revision.

Original

Proposed Changes

Pages 8-9
Qualifications for Academic Rank

As general policy, the qualifications for
appointments to faculty rank are as set forth
below. These qualifications are not intended as
justification for automatic promotion; conversely,
justified exceptions may be made if warranted.

Rank of Professor

To be eligible for the rank of professor, a faculty
member must have a record of highly effective
teaching and scholarship (see Guidelines for
Documentation of Standards for Tenure and
Promotion below). Except in noteworthy cases,
the faculty member is expected to hold the
terminal degree in the appropriate field. It is
normally expected that the faculty member will
have a minimum of four years of full-time faculty
experience, three of which shall be at the associate
professor level.
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Qualifications for Academic Rank

As general policy, the qualifications for
appointments to faculty rank are as set forth
below. These qualifications are not intended as
justification for automatic promotion; conversely,
justified exceptions may be made if warranted.

Tenure-Track Faculty

Rank of Professor

To be eligible for the rank of professor, a faculty
member must have a record of highly effective
teaching and scholarship (see Guidelines for
Documentation of Standards for Tenure and
Promotion below). Except in noteworthy cases,
the faculty member is expected to hold the
terminal degree in the appropriate field. It is
normally expected that the faculty member will
have a minimum of four years of full-time faculty
experience, three of which shall be at the associate
professor level.




To be eligible for the rank of professor, a library
faculty member must have a record of highly
effective librarianship and scholarship involving
both professional achievement and service to the
university (see Guidelines for Documentation of
Standards for Tenure and Promotion below).
Except in noteworthy cases, the library faculty
member is expected to hold a master’s degree
from an institution whose program is accredited
by the American Library Association (ALA). It is
normally expected that the library faculty member
will have a minimum of four years of fulltime
professional experience, three of which shall be at
the associate professor level.

Rank of Associate Professor

To be eligible for the rank of associate professor, a
faculty member must have a record of effective
teaching and scholarship (see Guidelines for
Documentation of Standards for Tenure and
Promotion below). The candidate must possess
strong potential for further professional
development. It is normally expected that the
faculty member hold the terminal degree in the
appropriate field and will have a minimum of four
years of full-time faculty experience, three of
which shall be at the assistant professor level.

To be eligible for the rank of associate professor, a
library faculty member must have a record of
effective librarianship and scholarship involving
both professional achievement and service to the
university (see Guidelines for Documentation of
Standards for Tenure and Promotion below). The
library faculty member must possess strong
potential for further professional development. It
is normally expected that the library faculty
member hold a master’s degree from an institution
9 whose program is accredited by the American
Library Association (ALA) and have a minimum
of four years of full-time professional experience,
three of which shall be at the assistant professor
level.

Rank of Assistant Professor
To be eligible for the rank of assistant professor, a

faculty member must possess strong potential for
further professional development. The candidate

To be eligible for the rank of professor, a library
faculty member must have a record of highly
effective librarianship and scholarship involving
both professional achievement and service to the
university (see Guidelines for Documentation of
Standards for Tenure and Promotion below).
Except in noteworthy cases, the library faculty
member is expected to hold a master’s degree
from an institution whose program is accredited
by the American Library Association (ALA). It is
normally expected that the library faculty member
will have a minimum of four years of fulltime
professional experience, three of which shall be at
the associate professor level.

Rank of Associate Professor

To be eligible for the rank of associate professor, a
faculty member must have a record of effective
teaching and scholarship (see Guidelines for
Documentation of Standards for Tenure and
Promotion below). The candidate must possess
strong potential for further professional
development. It is normally expected that the
faculty member hold the terminal degree in the
appropriate field and will have a minimum of four
years of full-time faculty experience, three of
which shall be at the assistant professor level.

To be eligible for the rank of associate professor, a
library faculty member must have a record of
effective librarianship and scholarship involving
both professional achievement and service to the
university (see Guidelines for Documentation of
Standards for Tenure and Promotion below). The
library faculty member must possess strong
potential for further professional development. It
is normally expected that the library faculty
member hold a master’s degree from an institution
9 whose program is accredited by the American
Library Association (ALA) and have a minimum
of four years of full-time professional experience,
three of which shall be at the assistant professor
level.

Rank of Assistant Professor
To be eligible for the rank of assistant professor, a

faculty member must possess strong potential for
further professional development. The candidate




will normally be expected to hold the terminal
degree in the appropriate field.

To be eligible for the rank of assistant professor,
the library faculty member must possess strong
potential for further professional development.
The candidate will normally be expected to hold a
master’s degree from an institution whose
program is accredited by the American Library
Association (ALA) and have some professional
experience.

Rank of Instructor

To be eligible for the rank of Instructor, a faculty
member must have completed at least 18 graduate
semester hours in the assigned teaching field and
hold a master’s degree. In certain exceptional
cases, unique experience and demonstrated
competence may substitute for advanced
academic preparation. Such exceptions must be
justified by the institution on an individual basis.
This is a non-tenure-track position. See Policies
and Procedures Manual. (ACAF 1.06 1.C.3.b.)

To be eligible for the rank of Instructor, a library
faculty member will normally be expected to hold
a master’s degree from an institution whose
program is accredited by the American Library
Association (ALA). This is a non-tenure-track
position. See Policies and Procedures Manual.
(ACAF 1.06 I.C.3.b.)

The qualifications for appointment to positions
bearing titles which are less frequently used
(lecturer, research professor, etc.) can be found in
the Policies and Procedures Manual. (ACAF 1.06,
[.C.3.b-f)

will normally be expected to hold the terminal
degree in the appropriate field.

To be eligible for the rank of assistant professor,
the library faculty member must possess strong
potential for further professional development.
The candidate will normally be expected to hold a
master’s degree from an institution whose
program is accredited by the American Library
Association (ALA) and have some professional
experience.

Professional-Track Faculty

Rank of Principal Instructor/Principal Lecturer

To be eligible for the rank of Principal
Instructor/Principal Lecturer, a faculty member
must have the equivalent of nine years of full-time
teaching experience and a record of excellent
instruction as defined by the academic unit. A
master’s degree in the teaching discipline or
master’s degree with a concentration in the
teaching discipline (a minimum of 18 graduate
semester hours in the teaching discipline) is

required.

Rank of Senior Instructor/Senior Lecturer

To be eligible for the rank of Senior
Instructor/Senior Lecturer, a faculty member must
have the equivalent of five years of full-time
teaching experience in higher education and
evidence of effective instruction. A master’s
degree in the teaching discipline or master’s
degree with a concentration in the teaching
discipline (a minimum of 18 graduate semester
hours in the teaching discipline) is required.

Rank of Instructor

To be eligible for the rank of Instructor, a faculty
member must have completed at least 18 graduate
semester hours in the assigned teaching field and
hold a master’s degree. In certain exceptional
cases, unique experience and demonstrated
competence may substitute for advanced
academic preparation. Such exceptions must be
justified by the institution on an individual basis.
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To be eligible for the rank of Instructor, a library
faculty member will normally be expected to hold
a terminal degree in a library-related discipline
and is expected to perform the responsibilities of
librarianship and instruction. smaster’s-desreefrom
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The University of South Carolina system-wide
policies and procedures definitions of Professional-
Track Faculty Appointments can be found in
ACAF 1.06: Academic Titles for Faculty and
Unclassified Academic Staff Positions.

The qualifications for appointment to positions
bearing titles which are less frequently used
(lecturer, research professor, etc.) can also be
found in the Pehetes-and-Procedures Mantal:

(ACAF 1.06,L€3b-£)



https://www.sc.edu/policies/ppm/acaf106.pdf

