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These guidelines describe the process for determining summer research support for tenured and tenure-track faculty 

at DMSB.1 

Faculty are asked to complete their DMSB Annual Review Forms and their Digital Measures form by the end of 

January for Spring evaluation. Department chairs will be asked to complete faculty annual reviews – including 

recommendations of summer support – in February. Final decisions are made by the Senior Associate Dean for 

Research and Academics.  Contractually guaranteed summer support (specified in offer letters that include end 

dates) will be honored as long as the school’s annual budget allows and the faculty member is returning for the fall 

semester. 

For non-contracted awards, article and book acceptances for the last four years will be counted in determining 

summer support. The four-year period is defined as the last four calendar years from the date of the annual review. 

In cases where a faculty member was on approved leave from USC for medical or family reasons during the above 

described time period, the time frame is extended by the time spent on leave. Variation across departments in the 

types of research and the types of outlets that are valued (e.g., scholarly books) will be considered, but over the 

same time period. 

Eligibility for 22 percent research summer support requires that over the last four years a faculty member have a 

research record that is equivalent to publishing at least two papers in leading journals and at least one more in a 

good journal. This is considered consistent with what would typically be observed among the most productive 

scholars in the relevant discipline at peer institutions. 

The distinction between “leading” and “good” is necessarily subjective (as is the term “equivalent”). Both types of 

journals have low acceptance rates and a rigorous review processes, but the relative impact factor and other 

indicators for leading journals are the highest in the field.2 A journal’s overall status within a discipline would also 

be relevant – if objective journal indicators seem anomalous. Finally, the faculty member’s research pipeline 

should indicate the likelihood of sustained productivity at the same level. Eligibility for this level of support 

requires service to the college appropriate to the rank of the faculty member. 

To be eligible for 15 percent of base pay for research summer support, a faculty member must have a research record 

over the evaluation period that is equivalent to publishing at least one paper in a leading journal and at least two 

                                                 

1 This document is designed to be consistent with university policies governing compensation during the summer 

months. No actions may be taken by the DMSB which are contrary to these policies, which can be found at: 

http://www.sc.edu/policies/ppm/hr181.pdf 

 
2 The term “field” may refer to a sub-discipline for departments with very diverse research streams. 
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papers in good journals. The faculty member’s research pipeline should indicate the probability of continued 

productivity. Eligibility for this level of support also requires service to the college appropriate to the rank of the 

faculty member. 

To be eligible for 7.5 percent of base for research summer support, a faculty member must have a research record 

over the evaluation period that is equivalent to publishing at least three papers in good journals. The research 

pipeline should indicate probable success at this level into the future. Eligibility for this level of support also 

requires service to the college appropriate to the rank of the faculty member.   

Extensive and highly significant uncompensated service to the department, college, and/or university can 

compensate for modest deficiencies in research.  Additionally, a rating below the level of satisfactory under service 

in the faculty member’s annual review may result in a lower tier of summer support.  

Faculty are eligible for summer research support only if they continue on the Moore School Faculty in the 

following academic year. This includes cases where the support is promised in an offer or contract letter. Faculty 

are not eligible for summer research support if they received a negative unit vote regarding tenure, contract 

renewal, or third year review. 

Support for all summer support recommendations are contingent upon funding. 
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